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Short Description
Legal Essentialswill help you, your board, and your staff gain a panoramic understanding
of the legal issues important to your ministry.

Description

This valuable resource for life-affirming ministries will help you establish and evaluate
policies and procedures. Legal Essentials™ also isintended to be areference for handling
unusual circumstances that can arise in your center’s operations.

A reality too often overlooked is anybody can sue anybody else for any reason at any
time. The question is, "Can they win?' Using real-life examples and ministry-proven
criteria, Legal Essentialsis alegally sound, hands-on resource designed to help you set
sensible policies and parameters, while giving you the framework to know when you
need to seek legal help.

Many of the topics discussed in this manual are applicable for any non-profit
organization, including pregnancy help centers, maternity homes, stand-alone post-
abortion programs, adoption services, abstinence programs, and other pro-life ministries.

Features:
e Parameters for successful legal compliance.

¢ Readl-life examplesto help you protect your ministry.
e Criteriafor evaluating when to seek legal help.
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